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By Thomas Shultz 

HOW IMPORTANT IS IT FOR ME TO GET A 

SECOND OPINION ABOUT MY FINANCES? 
(The ELEPHANT in the room nobody wants to address) 

The late great comedian Rodney 
Dangerfield once said, “My       
psychiatrist told me I was crazy 
and I said I wanted a second    
opinion. He said, ‘okay, you’re ugly 
too.’” 
 
Countless comedians besides 
Dangerfield have found comic gold 
in the medical profession. Of 
course, in real life when it comes 
to “wanting a second opinion,” let’s 
say ahead of major surgery, it’s no 
joke. The same can be said about 
the opinions of financial advisors. 
Getting a second opinion is good 
for your financial “health.” 
 
In the medical world, it is routine to 
get a second opinion. The more 
serious the condition, the more 
likely a patient will seek a second 
opinion. Most doctors take no    
offense to this, nor should they. 
However, in the world of financial 
advisors, a second opinion is rarer 
than winning the lottery and worse, 
some advisors are personally    

offended by it. It shouldn’t be any 
big deal to have one of your clients 
go pay for an hour or two of 
someone’s time to make sure 
you’re not doing anything too crazy 
with their money.  

Of course, I understand why it is a 
big deal since most clients that go 
for a second opinion never come 
back because most “advisors” 
aren’t giving good advice. For the 
client, the second opinion may 
be retirement saving.  

Before we discuss the 4 main   
reasons you should get a financial 
second opinion, let’s briefly        
address what may be a stumbling 
block for some investors:  
 
LOYALTY 
 
Like many families we meet, there 
is a very good chance you have 
been working with the same      
financial advisor for years,  

 
 Cont. next page 
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maybe even generations. It might be someone 
“who knew you when,” who advised you well as 
you accumulated your wealth, or maybe an       
advisor who has become a friend.  
 
What you must remember is that when it comes to 
your finances, you must separate business       
relationships from personal relationships. 
 
Most successful financial advisors specialize in 
different stages of a client’s life.  As you near or 
enter retirement, the same advisor you had when 
you were 40 years old might not be the best fit 
when you’re 60 years old. 

The 4 Main Reasons Why You Should Get A 
Financial Second Opinion: 

You’re Probably Getting Bad Advice 

Unfortunately, the vast majority of financial advi-
sors had most of their training in sales, not        
financial planning. Most “advisors” are           
salespeople and face terrible financial conflicts of 
interest in answering questions about the best 
thing to do with your money. The worst products 
tend to have the highest payouts for advisors. 
Can you imagine if you got paid more to           
recommend a more expensive, less effective drug 
with more side effects? That’s the problem with 
salespeople providing advice. A fee based on a 
percentage of assets under management is 
sometimes better, but still suffers from the fact 
that the advisor has a conflict of interest to       
recommend anything that increases assets under 
management and against anything that decreases 
assets under management (pay off student 
loans, pay off mortgage, invest in real estate, 
spending more, using a higher withdrawal rate 
in retirement, etc.) While a fiduciary duty (and 
written plan) helps, it is key to understand your 
advisors’ conflicts of interest.  

At any rate, since most “advisors” are giving bad 
advice, a second opinion is likely to result in you 
getting a new advisor. So, the sooner you do this, 
the better. 

You Will Feel Better Afterwards 

 
The good news is that not all advisors give bad 
advice. If you do get a second opinion, you may 
discover that you were lucky enough or skilled 
enough to pick a good one. Great! Now you can 
forget about the worries that made you seek out 
that second opinion in the first place.  
 
Chances are you didn’t really know what to look 
for in an advisor when you hired your current one. 
Now that you do know, the process of getting   
another opinion will help you understand what you 
own, teach you how and what you are paying in 
fees, and build your level of trust with the advisor. 
Ideally, you find out your advisor is awesome and 
your fees are fair, but I still think that a couple of 
hours of your time would be well spent. 

 

You Are Likely to Lower Your Fees 
 

Most clients pay too much for financial advice, 
even for a good advisor. Inertia keeps clients from 
leaving and, when combined with the discomfort 
of negotiating, keeps clients from lowering their 
fees. A second opinion may convince you that 
your advisor’s way isn’t the only reasonable way 
to do things and that there are much lower cost 
ways of accomplishing the same thing. 
 
The best way to negotiate is always from a       
position of power. If you have already met with 
another advisor who you like and who charges 
less than your current advisor, you are now in 
a position of power from which to negotiate 
your fees.  
 
Most advisors charge what the market will bear 
but since the market (you) will now bear less, 
you’re likely to be charged less.  

 

 
 

 Cont. next page 
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SIMPLE TERMS, 

STRONG  
RETURNS! 
36 Month Coupon 

6.25% APY* 

 

TO FIND OUT MORE, CONTACT US AT 

(480) 626-0296 

 

Don’t worry, they won’t lower your fees so far that 
they’ll go out of business. If you’re getting them 
down to the point where they’re indifferent as to 
whether you stay or not, you know you’ve arrived 
at “the going rate.”  
 
Bear in mind that an advisor working for a big 
name company may have a higher “going rate” 
than an independent one. That’s okay, an         
independent advisor is more likely to spend more 
time on you and your portfolio anyway. 

 

You Will Probably Improve Your          
Financial Plan and Position 
 
The advisor doing the second opinion is going to 
do their absolute best to impress you. They’re    
going to be pulling out all their best ideas. Even if 
you don’t hire them, chances are good you will 
learn something new that can be implemented by 
you and your old advisor. That’s part of the      
reason why you shouldn’t mind spending the time 
for the opinion- it is likely very valuable! 
 

Now that you know why you should get 
a financial second opinion, what should 
you look to receive? 
 
 
First, there should be an interview with you and 
your spouse. Make sure the interviewer is       
thorough, even “granular” to use a popular word, 
in ascertaining your goals, income objectives, tax 
issues and cashflow needs. 
 
This appointment should be at least an hour-long 
discussion. If it is not, you should question just 
how important it is to this advisor to get to know 
you well enough to intelligently and effectively talk 
to you in terms of creating strategies that meet 
your goals and objectives. To be done right, this 
first step in the process cannot be achieved via 
email, or via a simple 10-question survey. You 
probably know this, but while investment planning 
has a lot to do with spreadsheets and “number 
crunching,” it has just as much to do with the    

human element.  After your face-to-face interview, 
your second opinion advisor should do an           
in-depth security-by-security analysis of your    
current holdings, and how they interact with one 
another.  
 
Unseasoned advisors are like amateur           
pharmacists, as they prescribe things to people 
without understanding the side effects. Just as a 
pharmacist should know which prescription drugs 
should not be taken together, your financial      
advisor should keenly understand any possible 
side effects from the interaction of your various 
investments. 
 
Lastly, like a custom-tailored garment made      
expressly for you, a second opinion should be 
able to match your goals, objectives, needs and 
income orientation with your holdings so that the 
two create a perfect fit. 
 
Here at Lyfe Advisors, we take a lifetime        
approach to planning.  
 
If you’d like to see what retirement could look 
like for you, we would love the chance to show 
you our skills!   

   Thomas Shultz 
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DECLUTTER YOUR RETIREMENT  

SAVINGS: 
What To Do With Your Old  

401(k)s and IRA’s 

How many retirement accounts do you have? By 
age 50, baby boomers have held an average of 
12 different jobs--half of them since age 24, 
according to the Bureau of Labor Statistics. So, 
you might have several 401(k) accounts from old 
employers, as well as an IRA, a Roth IRA, and 
maybe a SEP-IRA. 
 
We recently just brought on a new client, retiring 
from his business at age 66, who came with four 
different traditional individual retirement accounts 
at four different financial institutions. He said he 
opened up the different accounts to diversify, but 
they were all in the same large cap mutual funds.  
 
Now, we are consolidating everything into one 
IRA, diversifying investments, and estimating 
expenses for 25 years. Consolidating, that’s just 
the first step; you have to make sure there’s a 
plan and implement it! 
 
While having more retirement dollars is a good 
thing, having more accounts isn’t so. By 
combining accounts, you may be able to cut fees 
and keep better track of your asset allocation---
thus building more wealth. You’ll also reduce 
hassles later when you start drawing from the 
accounts (required minimum distributions 
typically start at age 70 ½).  
 

Here are two key rules to help you 
declutter. 
 
1: Always combine accounts by rolling funds 
directly from one custodian to another (that’s 
known as a trustee-to-trustee transfer). Don’t 
take out the money and move it yourself. 
 

2: Only certain types of accounts go together. 
So traditional IRAs can be merged with other 
traditional IRAs, but not with Roth IRAs. In a more 
complicated move, you can rollover a traditional 
IRA into a Roth IRA, paying a “conversion” tax, 
which is essentially the income tax on the rollover. 
From then on, your money grows tax-free in the 
Roth. 
 
Some accounts have tricky rules: To move a 
SIMPLE IRA, there’s a two-year waiting period.  

 

Money held in an ex-employer’s 401(k), 403(b) or 
457(b) plan can be rolled into a current 
employer’s plan---so long as the new employer 
allows it. Alternatively, funds from an old 
workplace can be rolled into the appropriate IRA, 
with pre-tax savings going into a traditional IRA, 
and 401(k) Roth money going into a Roth IRA. 
 
To consolidate prior 401(k)s and IRAs into a new 
IRA, you have to fill out the distribution form with 
the old employer or IRA custodian and fill out a 
rollover form with your new IRA custodian and 
watch to make sure the transfers happen.  
 
So, if it makes sense then why don’t more 
employees do it? Typically, because it’s upfront 
work for the employee. It’s something more 
employees should take advantage of, and they 
don’t. 
 

Give us a call to schedule a FREE       
comprehensive retirement analysis so you 
can live your best life today! 

               Thomas Shultz, LACP 
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We appreciate your referrals! 
Your referrals are gifts to whomever you refer. By making a referral, you 

are giving them a chance to make a difference in their financial future. 

Thank you for helping spread the LYFE Advisor’s message. 

 

Jaynie B. referred by Lucinda B.  

Joyce J. referred by Don H.  

Sallie T. referred by Nancy & Mike R. 

Lisa  & Jay B. referred by Marissa C. 

Ronnie  P. referred by Maria G. 

Angela & Robert T. referred by Fabian R. 

  Harold W. referred by James P. 

Kim Z. referred by Timothy F. 

Ben A.  referred by Nancy F. 

 

Bill & Janet K. referred by Blake G. 

Michelle F. referred by Charles G. 

Duncan T. referred by Lory T. 

Duane Y. referred by Ivonne V. 

Sandra H. referred by Casey H. 

Franklin K. referred by Madison & Robert H. 
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THE CONSERVATIVE APPROACH 

YOUR AGING PARENTS’ MONEY 

(How and When To Help) 

If you’re reading this and fortunate enough to still 
have your parents around, you may be at, or 
nearing, the point where an increased level of 
care and attention is required. Managing 
medications, doctor’s visits, and the health of your 
loved one is crucial.  
 
So is managing the finances. But it can be 
tough to convince someone that they need help, 
even if all the signs are there. That’s why helping 
aging parents with finances (or your spouse) 
requires a gentle approach. 
 
If they’re forgetting to pay bills, making unwise 
purchases, or getting confused about their 
accounts, it’s probably time to step in. But even if 
they’re having problems, they can still be very 
resistant. Do your best to go slowly, keep them 
included, and be patient. Taking this type of 
approach reduces defensiveness and this list 
gives you specific tasks to focus on, making your 
responsibilities feel a little less overwhelming. 
 

Respect Their Decisions 
 

If your older adult is still able to manage their 
money, be respectful of their decisions and work 
with them instead of taking over. They’ll 
appreciate your help in executing the details and 
will be more likely to accept additional help when 
they realize you’re not trying to take away their 
control. 
 
If there are signs of dementia or a cognitive 
impairment, you may need to take over and make 
decisions on their behalf. It’s still kinder to make 
them feel included and in control, even if they 
can’t manage things on their own anymore. Work 
with other family members to make sure everyone 

is on the same page and knows that you’re 
looking out for your older adult’s best interests. 
 

Inventory Assets and Important 
Documents 
 

It’s critical to know where the important financial 
documents are so you gain an entire picture of 
their financial and business affairs. This allows 
you to protect your older adult’s assets if they’re 
not able to take care of things themselves. Go 
over monthly bank and credit card statements to 
see if there are any automatic payments for life 
insurance policies or other services that aren’t 
needed. Your older adult may be concerned that 
you’ll use these documents before you have to, so 
be sure to reassure them that you’ll only use the 
information in an emergency. 
 

Important Documents Include: 
 

Bank and Brokerage statements 
Credit Card Statements 
Wills, Trusts, Powers of Attorney 
Insurance policies 
401k’s, 403b’s, IRA’s and Roth IRA’s 
Pension records 
Home mortgage or reverse mortgage 
Social Security payments 
Safety deposit boxes 
 

Get Direct Access to Accounts 
 

Getting access to financial accounts requires 
advance planning and possibly, specific 
paperwork. Banks and other financial institutions 
have strict rules about who can access accounts, 
and most times they require their own documents 
to be completed even if you Cont. next page 
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have a Power of Attorney.  
 
It may be wise for older adults to add a child to 
their checking or savings accounts. This can be a 
useful and convenient tool, however, it could 
potentially lead to a disastrous situation. For 
example, if you add your son to your checking 
account to make it easy, it makes your account 
also his account, and available for creditors to 
take if there is trouble financially. Begin by asking 
the institution you bank with if they allow 
authorized users for the account, rather than 
being a joint owner. If so, you’ll be able to write 
checks or withdraw money from your older adult’s 
accounts without that liability. 
 

 
 
 
 
 
 
 
 
Keep Everyone Informed 
 
Your older adult should stay as involved in 
financial decisions as possible, but if you need to 
take full responsibility, it’s wise to share 
information with other family members or involve 
them in the process. This helps avoid conflicts 
later, such as one person accusing another of 
inappropriately spending the older adult’s money 
behind the family’s back. Hold family meetings to 
discuss finances. This is a great way to keep 
everyone up to date on spending and income. It’s 
also smart to keep a record of significant 
discussions, decisions, and actions in case there 
are disputes in the future. 
 

Prepare for the Inevitable  
 

If your older adult doesn’t already have a will or 
estate plan, now is the time to convince them to 

meet with a lawyer or professional to prepare the 
right estate plan for you. In most cases for most 
families, these documents will establish who is in 
charge of the estate, and at what times. These 
key legal documents are important because they 
affect how their assets are distributed when they 
pass away. 
 

If they completed the documents a long time ago, 
it may be necessary to update the documents to 
reflect current standards and laws. Powers of 
Attorney for Healthcare and Living Wills have 
become very detailed over the last 10 years. If 
your loved ones’ documents are outdated, 
consider having them redrafted.  
 
If you have specific questions, thoughts, 
feedback, or would like some help in determining 
which is the best type of estate plan for you or 
your parents, please reach out to us. We’re ready 
to help! 
 
Yours in financial wellness, 
 

            Dustin Graham, CRPC 

IS IT TIME TO  

UPDATE YOUR 

TRUST OR WILL? 

 
GIVE US A CALL AT 

(480) 626-0296 
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Catalina Island 
 

To get to the island which is 22 

miles off the coast we booked 

passage on the Catalina Express, 

also docked at the Long Beach 

port along with the Queen Mary.  

Our hour-long trip across was 

wonderful with a pod of dolphins following us as 

well as a mother and baby whale.  

 

Once docked at the 

picturesque town of Avalon, 

we immediately set out to 

book a tour of the island.  

There are many different 

types of tours from a lovely 

Avalon scenic drive to the 

zipline Eco tour for the 

more adventurous types.  

 

Not only are there a variety of 

land tours but also many 

different activities to do on the 

water such as a submarine ride, 

scuba diving, paddle boarding, 

boating and deep-water fishing 

to name just a few.   

The town of Avalon has 

wonderful shopping for those unique gifts and 

great places to eat.        

 

We were only there for the day but there are 

wonderful hotel packages that you can check into 

for overnight stays.   

 

We booked an Off-Road East 

End Excursion riding in an 

open- air Hummer.  Our tour 

lasted about 3 hours and 

included seeing the various 

wildlife and plants of the 

Island.   

 

We also learned a great deal about the history of 

the island especially from the time that William 

Wrigley purchased the Santa Catalina Island 

Company which gave him complete control.  He 

invested millions in 

infrastructure and attractions 

including the building of the 

Catalina Casino which opened 

in May 1929. Since Mr. Wrigley 

owned the Chicago Cubs 

baseball team, he brought the 

team to the island for spring 

training.  Zane Gray, an author of several 

American West books, was a friend of Mr. 

Wrigley’ s and talked him into making a western 

movie on the island and had buffalo brought in 

which are still there!  The Wrigley descendants 

still own the island and have homes there.   

 

Avalon is a wonderful place to sit and relax and 

enjoy a slower pace of life.  I highly recommend 

this destination for your summertime vacation as 

there is something for everyone. 
 

                          Rita Henderson 

Rita’s CoRneR 
My husband and I always try to find something unique to do on our                    
vacation.  Since we stayed on the Queen Mary Hotel, we decided to                         
take a day trip to Catalina Island off the coast of California. 
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When enrolling in Medicare, it’s CRITICAL for 
seniors to enroll in a Medicare Part D prescription 
drug plan. Having a Part D plan ensures you will 
have coverage for the high cost of the prescription 
drugs that you may need to take each day. 
 
In addition to Medicare Part D, you might find 
extra savings through using a Good-Rx discount 
card. According to Good-Rx, if your Medicare     
co-payment is higher than $12.87, you might save 
money on your prescription drugs by using their 
coupon instead of your Part D benefits. 
 

What Is Good-RX? 
 
 
 
 
 
 
 
 
 

Good-Rx is a program that allows its users to 
save large amounts of money on their prescription 
drugs. For example, for some drugs, one person 
might be able to save more than 80% than the 
price they would have had to pay without the 
Good-Rx discount. 
 
Because the costs of prescription drugs are not 
regulated, the price may differ from pharmacy to 
pharmacy. Medicare may or may not help cover 
these differences in costs, but you still might end 
up paying different prices in different locations for 
the same prescription drug. 
 

Good-Rx takes all available discounts for the drug 
that you need to help you find the lowest cost for 
your drugs. Good-Rx claims that the average 
customer saves $276 each year on their 
prescription medications using their program. 
 
The best part about Good-Rx is that it’s 
absolutely free for its users.  
 
 

Good-RX and Medicare 
 
With Medicare Part D, you will typically have to 
pay a co-payment for your prescription drugs. 
With Good-Rx, you can manage your prescription 
drug costs by finding prices that are lower than 
your usual co-payment. According to the 
company, their savings beat insurance 
copayments about 40% of the time. Additionally, if 
there is a drug that Part D will not cover, or if you 
cannot afford your prescription because you must 
first pay a high deductible, Good-Rx might help 
lower the costs so you don’t have to stress about 
the expense.  
 
While you can use Good-Rx while having 
Medicare, it is important to remember that     
Good-Rx can’t be combined with Medicare. You 
will typically only use the Good-Rx discount if the 
cost of the medications is lower than the             
co-payment you would pay with Part D. 
 
When using Good-Rx, you must ask your 
pharmacist to not run the prescription through 
Medicare as they would normally do. This will 
cause issues while processing the costs, as you 
can’t use Good-Rx to discount the Medicare       
co-payment. 

 

Hack #11 
HOW TO MAXIMIZE YOUR PRESCRIPTION 

DISCOUNTS USING  
MEDICARE PART D & GOOD-RX 

Cont. next page 
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If you choose to use Good-Rx 
for your prescription 
medications instead of going 
through your Part D coverage, 
the amount that you pay for 
your drugs will not be applied 
automatically toward your 
deductible. You can, however, 
contact Medicare to see if you 
can submit receipts for the 
drugs you get using Good-Rx. 
You may potentially get 
reimbursed for these 
medications. 

Good-RX and Medicare 
Part D Co-pay 
 
Good-Rx makes it easy for 
Medicare beneficiaries to  
check their copay for all of their 
prescription medications. By 
using the tool on their website, 
you can enter the drugs you 
are taking and find your 
Medicare Part D co-pay. It will 
let you select your specific plan 
and see the amount you’ll pay 
for the drug in all coverage 
states, including your 
deductible, the typical             
co-payment, during the Donut 

Hole and post-Donut Hole. 
 
The tool will also show you how 
much you could potentially 
save using a Good-Rx coupon. 
You can compare these prices, 
and from there, you can 
determine if you want to use 
your Part D for your 
prescription drugs or a Good-
Rx coupon. 

 
 

Part D Coverage Of 
Drugs 
 
While you can use these 
coupons for your drugs, we still 
recommend that you have a 
Part D plan in case Medicare 
can provide the best benefits 
and coverage for your 
prescription drugs. 

 

 

 

Let us help you 

navigate the  

Medicare Maze.  

 

Give us a call at  

480-626-0296 
  

We are here to help! 
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August Quiz 
Question 1:  

At one time August was known as 

Sextilis. What does this word mean? 

    

A.  Eight 

B.  Six 

C.  Summer 

 

Question 2:  

What are the flowers of August?  

 

A.  Poppy & Gladiolus 

B.  Lobelia & Rise 

C.  Rose & Peony 

 

Question 3:  

What are the gemstones for the 

month of August?  

 

A. Sadonyx & Perodit 

B.  Diamond & Amethryst 

C.  Ruby & Pearl 

 

Answers for July 
 
Question 1: What historical event do 

Americans celebrate on the Fourth of 

July?   

C. Adoption of the Declaration of 
Independence 
 
Question 2: When were fireworks 
first used in an official Fourth of July 
celebration?  
A. 1777  

 

Question 3: Which President first 

held a 4th of July celebration at the 

White House?  

A. Thomas Jefferson 

Sudoku 

July Sudoku Solution 
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Gender Age Plan Carrier Premium* 

Female 65 F Humanadental $134.16 

Male 65 F Blue Cross Blue Shield $143.66 

Female 65 G Humanadental $105.12 

Male 65 G AARP United Healthcare $121.20 

Female 65 N Aetna (ACI) $89.46 

Male 65 N AARP United Healthcare $98.64 

Female 66 F Humanadental $140.86 

Male 66 F Blue Cross Blue Shield $156.76 

Female 66 G Humanadental $110.38 

Male 66 G AARP United Healthcare $126.97 

Female 66 N Greek Catholic Union $90.54 

Male 66 N AARP United Healthcare $103.35 

Duration Institution Yield to Maturity* 

1 year MOO Bank 2.55% 

2 year Rising Bank 2.60% 

3 year Union Bank 2.68% 

4 year Northeast Bank 2.80% 

5 year Union Bank 3.03% 

Duration Institution Yield to Maturity* 

3 year Guggenheim Life 3.10% 

4 year Guggenheim Life 3.15% 

5 year SBLI 4.00% 

7 year Atlantic Coast Life 4.19% 

10 year Atlantic Coast Life 4.30% 

Medicare Supplement Rates 
Lowest Medicare Supplement Rates 

For 85258 Maricopa County 

Interest Rates 

Highest CDs and Share Rates 
Highest National Rates 

Highest Fixed Annuity Rates 
Highest Arizona Rates 

Rates are accurate at the time of production. Included in the list 

are fraternal organizations, service organizations, and 

carriers with ratings above B+. 

*Source: CSG Actuarial effective dates 08/01/19 

Rates are accurate at the time of production. We include banks  

and federal credit unions in our national search. All have FDIC or 

NCUA Insurance. *Source: BankRate.com 08/01/19 

Rates are accurate at the time of production. Excluded from the 

list are fraternal organizations, service organizations, and carriers 

with ratings below B *Source: AnnuityRateWatch 08/01/19 

Visit us Online at  
www.AZMedicare101.org 

 
Visit us Online at  

www.LyfeAdvisors.com 
(480)626-0296 

 
7400 East McCormick Parkway 

Suite A-100,  
Scottsdale, AZ 85258 

  
Leading Your Financial Education 
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THE 3 BIGGEST QUESTIONS WE GET 
ASKED DAILY ABOUT  

SOCIAL SECURITY BENEFITS  
(AND ANSWERS) 

People have lots of questions about Social 
Security: Will it still be around when I retire? How 
much will I get? How does the spousal benefit 
work?  That’s not surprising. 
 
No government program is more important to so 
many Americans. This year, Social Security is 
expected to pay $1.1 trillion to 69 million 
recipients of retirement and disability benefits and 
Supplemental Security Income. Nearly all 
Americans pay into the program and can expect 
to receive a benefit at some point in their lives. 
And it is the largest retirement income source for 
a majority of older households. 
 
Is Social Security financially secure? Should 
people in their 60’s who can afford to wait to 
claim benefits wait until they can get the 
highest monthly benefit? Should they 
consider signing up now because the program 
may not be there in 20 years? 
 
In the years ahead, Social Security does face a 
financial shortfall that requires action by 
Congress. The combined trust funds for Social 
Security’s retirement and disability programs are 
on course to be depleted in 2035; without 
changes, funding from payroll tax receipts will be 
sufficient to pay only 80 percent of currently 
scheduled benefits. 
 
That would mean immediate, across-the-board 
benefit cuts, but the pain would be felt most 
acutely by today’s younger workers and            
low-income retirees. 
 
The shortfall stems primarily from the retirement 
of baby boomers combined with the slow growth 
of the labor force, which reduces the ratio of 

workers paying into the system and beneficiaries. 
Rising life expectancy also plays a role; so does 
rising inequality in worker earnings. 
 
The projected shortfall is an understandable 
source of worry, considering the importance of 
Social Security to most households. But it has no 
practical, short-term impact on benefits, and the 
odds of reaching the 2035 doomsday scenario are 
slim. 
 
How Do Spousal Benefits Work? 
 
The spousal benefit is available to couples who 
have been married at least one year. It allows one 
partner to claim a benefit as high as 50 percent of 
the benefit of his or her spouse — so long as that 
spouse has already claimed benefits. That 
requirement often trips up people hoping to 
generate some income while the higher-earning 
spouse puts off claiming benefits to earn delayed 
retirement credits. 
 
If you claim a spousal benefit at your own full 
retirement age, the benefit will be equal to 50 
percent of your spouse’s benefit. You can claim a 
spousal benefit as early as age 62, but your 
benefit will be reduced for early claiming. 
 
If you are entitled to a spousal benefit when you 
file, in most cases you must file for both your own 
and your spousal benefit simultaneously. You’ll be 
paid your own benefit first; a spousal benefit 
amount will be added if your own benefit is less 
than half of your spouse’s total. Filing means that 
you will no longer accrue delayed retirement 
credits. 
 
 

Cont. next page 
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In all cases, widows or widowers can receive a 
survivor benefit when a spouse dies, providing 
they were married at least nine months at the time 
of death. In most cases, the survivor benefit is 
equal to 100 percent of the deceased spouse’s 
benefit. 
 
Many divorced people are surprised to learn that 
they can file for a spousal or survivor benefit on 
the record of an ex-spouse. To qualify, you must 
be single and have been previously married to 
your ex at least 10 years. You also cannot be 
receiving a benefit greater than your divorced 
spouse’s benefit. If the ex is 62 or older and the 
divorce occurred over two years earlier, the ex 
does not need to have filed for his or her benefit. 
 
Eligibility for an ex’s benefit is lost if you remarry, 
and you can’t file for benefits on your new 
spouse’s earnings record until you’ve been 
married to that person for at least one year. 
 
Spousal benefits were made available to        
same-sex married couples after the landmark 
2013 Supreme Court decision striking down key 
provisions of the Defense of Marriage Act. 
 
Why do most articles about Social Security 
push the idea of waiting until you’re 70 to 
claim and don’t mention the “break even” 
calculation that would help you decide 
whether to claim earlier? 
 
The break-even age is a very common method for 
deciding when to claim. This is the age in the 
future when, if you started claims at different 
ages, your accumulated benefits would be 
equal. Starting benefits early works to your 
advantage if you don’t live to the break-even age; 
you also come out ahead by delaying benefits and 
then living beyond the break-even point. The 
losing outcome is delaying benefits and dying 
before reaching the break-even age. 
 

Here’s how claiming ages affect benefit amounts. 
Social Security starts by taking into account your 
35 years of highest wages and translates this into 
something called the primary insurance amount 
(P.I.A.). If you wait until the current full retirement 
age of 66, you will receive 100 percent of P.I.A. If 
you start at 62 (the earliest opportunity), you will 
receive a reduced benefit for the rest of your life 
— 25 percent lower. By waiting past full 
retirement age, you would get the delayed 
retirement credit, which is 8 percent for each 12-
month period that you delay. The credits are 
available until age 70. 
 
For a claimant with a full retirement age of 66 who 
files at 62, normal calculations show that the 
money-ahead age is 78 — that is, they will be 
ahead in lifetime benefits until age 78; at that 
point, a person with the same P.I.A. who waits 
until full retirement age will catch up with them. 
After that, the later filer is ahead for the rest of 
their life. 
 
If the same person files at 66, their money-ahead 
age is 82.5 — after that age, someone who waits 
until 70 to file is ahead permanently.  
 
But many experts argue that break-even is not the 
best way to decide when to claim, because of 
Social Security’s value as an inflation-adjusted 
guaranteed source of lifetime income. 
 
None of us who are healthy have any idea when 
we’ll die.  So it’s not the only way to make the 
decision, unless you have a really good reason to 
think you won’t live at least another 18 years. 

CONTACT US TODAY FOR A FREE  

SOCIAL SECURITY OPTIMIZER  

REPORT 

(480) 626-0296 
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Medicare Workshops 
1 Hour Presentation - Everything you need to know 

about Medicare. We explain how Medicare works 

and what you can expect before you choose! 

THIS PRESENTATION HAS BEEN APPROVED BY MEDICARE 

Peoria Sunrise Library  

Community Room  

21109 N. 98th Ave. 

Peoria, AZ  85382 

Monday, August 26th 

5:30pm to 6:30pm 

Mesa Main Library 

Saguaro Room 

 64 E. 1st Street  

Mesa, AZ 85201 

Tuesday, August 20th 

5:30pm to 6:30pm 

Mesa Dobson Ranch Library 

Meeting Room 

2425 S Dobson Rd  

Mesa, AZ 85202  
Wednesday, July 25 6:30pm to 7:30pm 

Fountain Hills Library 

Conference Room 

12901 N. La Montana Dr. 

Fountain Hills, AZ 85268 

Tuesday, August 20th 

1:30pm to 2:30pm 

Mesa Dobson Library 

 Dobson Room 

2425 S Dobson Rd.  

Mesa, AZ 85202  

Wednesday, August 21st 

5:30pm to 6:30pm 

Mesa Red Mountain Branch Library 

Program Room 

635 N Power Rd 

Mesa, AZ 85205 
Thursday, July 26 1:30pm to 2:30pm 

Fountain Hills Library 

Conference Room 

12901 N La Montana Dr  

Fountain Hills, AZ 85268  
Thursday, July 26 5:30pm to 6:30pm 

Glendale Foothills Library 

Hummingbird Room  

19055 N. 57th Ave. 

Glendale, AZ  85308 

 Tuesday, August 27th  

5:30pm to 6:30pm  

 Or call us to reserve your  

FREE SEAT at  

(480) 405-8444 

 Register online at  

AZMedicare101.org 

Mesa Red Mountain Library 

 Program Room 

635 N. Power Rd. 

Mesa, AZ  85205  

Thursday, August 22nd  

5:30pm to 6:30pm 

Glendale Main Library  

Small Meeting Room 

 5959 W. Brown St.  

Glendale, AZ 85302  

Thursday, August 29th  

1:30pm to 2:30pm  

Tempe Pyle Recreational Center 

Sedona Room 

655 E. Southern Ave.  

Tempe, AZ 85282  

Thursday, September 5th  

5:30pm to 6:30pm  

Fountain Hills Library  

Conference Room 

12901 N. La Montana Dr. 

Fountain Hills, AZ 85268 

Thursday, August 29th 

6:00pm to 7:00pm  

“As a fiduciary, it is our responsibility to make sure that both the 

Health and Wealth areas of your retirement have been planned for 

accordingly.  You can’t have a sound financial plan without          

addressing both and here at LyfeAdvisors we believe that it starts 

with Healthcare!  For the last 12 years, we have been helping 

thousands of retirees all throughout Arizona and we’d love to help 

you as well.”  -  Thomas Shultz, Managing Partner 


